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Vision  

‘Let your light shine before others, so they may see your good deeds and glorify your Father in Heaven.’ Matthew 

5:16 

Through our Christian rooted values, we believe that every child should let their light shine. The school’s 

commitment is to provide a nourishing education which is deep and broad, equipping children for life in its fullness. 

Focused through our words of power: Love, Faith, Kindness, hope, friendship, respect and resilience. 

Chilmark and Fonthill Bishop Church of England Primary School is living up to its foundation as a Church school and 

is enabling pupils and adults to flourish. It has the following notable strengths.  

Notable Strengths 

• The recently reinvigorated Christian vision is clearly lived out daily through the school’s ‘words of power’ 

(core values). These are deeply embedded and shape long term and daily decision-making. As a result, the 

vision is evident as a living reality across school life.  

• Strong, nurturing relationships ensure pupils and staff feel cared for and supported. This creates a culture 

where people are known, valued and enabled to flourish.  

• Leaders have high aspirations for pupils, and the curriculum reflects this. Personalised and bespoke support 

is provided for pupils that need it, including those who have special educational needs and/or disabilities 

(SEND). This enables them to make strong academic progress from their starting points.  

• Leaders have proactively established a wide network of external support through nurturing beneficial 

partnerships, including with the church, diocese and local schools. These have contributed to the 

development of an open, welcoming culture that is reflective, ambitious and committed to continual 

improvement.   

• Ongoing assessment in religious education (RE) is used effectively to shape future teaching and learning. 

This enables pupils to build on prior learning, deepening their understanding.  

Development Points  

• Extend the school’s approach to spirituality so that opportunities for spiritual growth are intrinsically 

planned throughout the curriculum. This is to ensure pupils are fully equipped to navigate life with 

empathy and appreciation of diverse perspectives.  

• Develop pupils’ understanding of Christianity as a diverse, global faith, reflecting the range of Christian 

traditions and lived experiences. This is to enable pupils to have the opportunity to appreciate its richness 

and cultural diversity.  
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Inspection Findings  

Vision and Leadership  
‘Let your light shine before others’ encapsulates the deeply rooted Christian vision at Chilmark School. This is 
lived out daily through the ‘words of power’, which are firmly embedded in the school’s culture and ethos. These 
are described by pupils as ‘words to live by’ and ‘words that guide us in life’. The vision extends beyond 
individuals ‘shining’ on their own and also focuses on supporting and celebrating those around them. Pupils talk 
confidently about the importance of ‘shining their light on others’. They regard their role in guiding fellow pupils 
to live by their values highly. In addition, leaders draw on the expertise of others to provide support and 
strengthen practice. They have developed a wide network of partnerships which further enhance the vision in 
action. Equally, these partnerships have enabled leaders to have an impact beyond the boundaries of the school. 
For example, through active pupil participation in a neighbourhood project to develop a community nature area 
in nearby countryside.  Leaders regularly evaluate the impact of the vision on individual flourishing, resulting in 
an ongoing cycle of refinement and improvement. They actively seek staff, pupil and parent voice which is valued 
and used as part of the school’s self-evaluation. This shapes strategic school improvement planning, emphasising 
its centrality within the school’s work. 
 

Vision and Curriculum  
The curriculum is continuously reviewed to ensure that it fully reflects the vision. Pupils enjoy learning and the 
wide range of enrichment offered enhances learning experiences. They value the opportunities to bring learning 
to life through carefully chosen trips and visitors. This enables pupils to demonstrate their learning with 
confidence. Learning is adapted effectively across the curriculum to remove barriers and ensure pupils who have 
SEND can access the full curriculum. Where needed, staff provide bespoke learning packages enabling pupils to 
make progress from their individual starting points. Parents are rightly grateful for the wide range of extra-
curricular opportunities which are responsive to pupils’ needs and interests. This further enriches the curriculum 
and provides additional opportunities for pupils to excel in a variety of ways. Staff utilise incidental opportunities 
for spiritual development across the curriculum. These include reflection and deep thinking in personal, social, 
health education and observing moments of awe and wonder in science. However, these opportunities are not 
consistently or intentionally planned, limiting their overall impact on spiritual growth.  
 

Worship and Spirituality  
Wholly inclusive and invitational collective worship is highly valued and central to the school day. Pupils are 
welcomed and support is put in place for those who find these times challenging. Committed church members 
regularly lead worship. This deepens pupils understanding of Bible stories, values and how to live well with 
others. They talk confidently about what they learn from these. The worship leaders team value the opportunity 
to take a central role in worship.  This gives them a strong sense of involvement in these special times. The 
school has established a shared understanding of spirituality which pupils articulate with growing confidence. 
Opportunities to nurture spiritual development are woven throughout collective worship, including times of 
stillness, prayer and reflection. As a result, pupils confidently reflect on themselves as spiritual beings and 
articulate how worship shapes their lives. For example, they express how they are supported to make wise 
choices in difficult situations. Leaders routinely monitor the impact of worship on lives, through gathering views 
of pupils and staff, resulting in ongoing improvements. For example, a revised approach to planning was 
implemented following feedback that acts of worship lacked cohesion across each term. Consequently, worship 
is thoughtfully planned and informed by termly feedback. At the beginning of each new theme, pupils share 
what they already understand and where they want to deepen their learning. This continually strengthens their 
understanding of the vision and associated ‘words of power’ and allows them to flourish spiritually.  
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Vision, Justice and Responsibility  
Pupils demonstrate a deep sense of care and a strong belief that they can make a difference within the school 
community and beyond. The school’s vision actively encourages them to stand up for what is right and take 
action to support others. Pupils develop a strong sense of justice through their curriculum and collective 
worship. Their understanding of the parable of the good samaritan illustrates this. Pupils recognise it teaches not 
only kindness but that everyone, regardless of belief or background, has inherent worth and rights. This 
reinforces the shared conviction that everyone can make a positive difference, firmly reflecting the vision. A wide 
range of pupil leadership opportunities foster a strong sense of individual and collective responsibility. This 
includes the desire to be a good citizen and to support and guide others when needed. Pupils’ sense of 
compassion and justice is evident in their actions. For example, they initiated a focused food bank collection, 
motivated by concern that some children might not have chocolate to enjoy at Christmas and Easter. Pupil 
leaders play a clear and active role in the everyday running of the school. Through regular meetings, they 
propose improvements and work collaboratively to find solutions, clearly reflecting and living out the school’s 
vision. 
 

Religious Education  
RE holds a high priority in the curriculum at Chilmark School. Leaders robustly monitor and evaluate provision in 
the subject and actively seek external expertise to do so. This has resulted in the implementation of a revised, 
well-sequenced curriculum. Leaders provide ongoing professional development for staff which has resulted in 
increased confidence in teaching the subject. Pupils enjoy learning in RE and engage enthusiastically in lessons. 
They articulate with confidence the purpose of learning in RE. The view that it teaches them to be respectful, 
accept differences and see the world through others’ eyes is widespread. Pupils are enthusiastic about learning 
about the beliefs and practices of a variety of religions although their understanding lacks depth. Their 
understanding of Christianity as a diverse global faith is limited which restricts their appreciation of its richness 
and cultural diversity.  
 
Staff bring learning to life through enriching experiences, including external speakers and visits to places of 
worship. This further enhances teaching and learning in the subject. Pupils who have SEND are well-supported in 
lessons enabling them to engage fully and make progress in their learning. Quality space and time to reflect on 
their own beliefs and opinions and those of others is woven through lessons. Consequently, pupils think deeply 
and understand the significance of religion and worldviews on peoples’ lives. Assessment of pupils’ knowledge 
and skills is routinely and intelligently used to shape future planning and teaching. Any gaps in learning are 
identified early and addressed, enabling pupils to build on their prior knowledge and understanding.  
 

Vision and School Culture  
The school’s vision is deeply embedded in its culture and ethos. This is reflected through strong relationships 
marked by togetherness, trust and mutual respect. Leaders routinely gather the views of pupils, staff and 
parents, emphasising their feeling of being highly valued. Achievements are celebrated and closely linked to the 
‘words of power’, reinforcing pupils’ belief in themselves and others. A strong culture of care permeates the 
school, with clear priority given to mental and emotional health. This is reflected through staff wellbeing events 
and pupils’ ‘chat-cafés’, where pupils are encouraged to notice and respond to others’ feelings. Staff value 
leaders’ open-door approach and parents feel part of a supportive community, where staff know them and 
pupils well. Consequently, members of the school community feel a strong sense of friendship and belonging 
among one another enabling them to flourish. 
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